
2013 CITY OF SAN JOSE - CEO NEGOTIATIONS
TENTATIVE AGREEMENT

City Counterproposal:

8.1 The City will deduct from the pay of each employee covered by this Agreement, while
such employee is assigned to a classification included in a representation unit
represented by the Employee Organization, dues uniformly required as a condition of
membership, pursuant to the Employee Organization’s constitution and by-laws provided
that the employee has signed an appropriate Authorized Dues Deduction card. Such
authorization shall be on a form approved by the Municipal Employee Relations Officer.

8.1.1 The City a.qrees to deduct from the pay of each employee covered by this
A.qreement, while such employee is assi.qned to a classification included in a
representation unit represented by the Union, voluntary deductions in addition to
those described in Section 8.1, provided that the employee has submitted written
authorization for such additional voluntary deductions on an appropriate
Authorized Dues Deduction card to the Municipal Employee Relations Officer or
desi.qnee. Such additional voluntary deductions shall continue unless the
employee provides written notice to the Municipal Employee Relations Officer or
desi.qnee to cease the additional voluntary deductions.

*This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and approved by
the City Council.

FOR THE CITY: FOR THE UNIONS:

Alex Gurza
Deputy City Manager
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